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These aaterials are for use in the instruction plT^ 
current occupations existing on the Stemd.ing Bock, Cheyenne Biver, 
Sisseton, Lover Bruli^/ Crow Creek,' Plandreau, Pine Ridge, Bpseb'ud, 
and lankton Sioux Indian Reservations in South Dakota^ Objectives of 
the materials eure to help learners identify the geographical , 
locations of each of the nine Sioux reservations, gain an increased ' 
awareness and understanding of occupations that exist on 
reservations, understand the relationship of vaf-ious occupations to 
the student's heritage, and understand the relationship o^ existing' 
occupations to Aaerican Indians eaployed on the student's reservation 
(Positive Bodels). The packet consists of 11 aaps of _ the state 
identifying each of the Sioux reservations and their geographical 
locations. Baps of each reservation list' 20 occupations existing 
there, e.g., a«ong the career opportunities 6^ the Cheyenne Biver 
Beservation are post aaster, bilingual 'teacher, social worker,/ ^ 
accountant,, tribal attorney, office worker, law enforceaent worker, 
dentist, nurse, rancher, and tribal official. Suggested uses of the 
aaterials include bulletin .board displays, overhead trafisparencies 
for group presentation, and hzkndouts for learners. A few student 
activities are also listed to serve as guidelines in adapting 1?he . 
aaterials to the local educational situation. As a' supplement to this 
-aanoal, a set of 'Colored transparencies, identical in; seq4ience and 
foraat is available froa'the originating, project. (pS) 
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Introduction 

These materials have been developed for the purpose of allowing teachers to focus their instruction on current occupations 
which exist on each of the (9) Sioux Indian Reservations located in South Dakota. The content of their packet will serve as a 
stimulus for students to seek additional resources for information regarding their future careers. Further, it is hoped that following 
adequate exposure to instructional approaches and presentation of the material, American Indian students will easily adapt and relate 
themselves to the "world of work" whicti exists on their reservations. 

The materials are developed in a flexible format to allow for teacher-modifications and adaptations into current environmental 
teaching situations. Suggested activities are given as an initial guide for teachers to begin with. Further development and change in 
useage is left to the user of the' material. 

> 

• . . \ Cdhtent : ' 

The materials ponsist of the following: 

1. South Dakota map with outlines of the (9) Sioux Indian Reservations. Geographical location of the reservations in South 
Dakota are included. 

2. South Dakota map with the (9) reservations identified. The reservations are arranged in alphabetical order. 

3. Maps listing some occupational opportuaities have been included to illustrate the similarity of Careers currently existing on each 
of the reservations in South Dakota. / . 

Note: It must be clearly emphasized that the occupational listing is not all inclusive . Users of this material should expand the 
learner's awareness and knowledge of other occupations. 

Objectives J : 

1. Learners will be able to identify the geographical locatiorr of each of the (9) Sioux Indian reservations in South Dakota. 

2. Learners will have an increased awareness and understanding of occupations that exist on reservations., 

3. Students will understand the relationship of various occupations to their heritage. ■' 

4. Learners will be able to understand the relationsHfp of existing occupation's to American Indians employed on their Reservation. 
(Positive Models) J , ■ ' 
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Suggested Uses of the Materials 
f 1. Bulletin Bord Displays 

■ 

2. ' Over head Transparer^ies' for Group Presentations 

* * ■ • 

• 3. Hand-outJ for learners . " ' • * 

4. • Combinations of any of the above, intergrated into.any content area or discipline in your curriculum. 
••• - ' " , Suggested Student Activities 

^. Have Students identify one or- more of the reservation^ in South Dakota. 
/ 2. 'Identify and compile a list of all occupations currently existing within the Reservation. • 

V 

3: Have students "research" e^h occupatidfi and make written or oral reports. Discuss the role of individuals involved in each of 
the named occupations. 

. ' ■ . ' • • \ 

Note to Educators: , . ' 

■ . ' • / ■ 

The aforementioiied suggestions are .to serve' as guidelines. Personal resources can expand these materials in order to make them 

adaptable to thelocal educational-situation.; 
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EDUCATOR: 

( AS A SOPPLEHENT TO THIS MANUAL, 
A SET OF COLORED TRAMSPAREMCIES, 
IDE8TICAL IN SEQdEHCE AND FORMAT 
IS AVAI LABLE . 
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